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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
212-399-5477 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


OTE eee Pa. 19104 


Frances Ridgway 
Room 317 
1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI'.------- 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII....... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII...... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Wainut St. 


Kansas City, Mo. 
B16 374-5801 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837 -4235 


61406 


80294 


Wyoming 
Region IX........ Joe B. Kirkbride 

Room 10007 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, Calif. 94102 
Nevada 475-556-3423 
Region X........ wives Jack 3trickland 

Room 7021 

Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, Wash. 98174 
Washington 20€-442-7620 








PRESIDENT SIGNS HUMPHREY=HAWKINS , ee ae | 
CETA REAUTHORIZATION LEGISLATION 

WASHINGTON -- President Carter has signed the Humphrey-Hawkins Bill, setting a 4 percent 
unemployment rate by 1983 as a national goal. 

At the same time, the President signed legislation to extend the Comprehensive Employment and 
Training Act, (CETA) with amendments designed to make job training and placement programs mors 
effective. 

Most of the CETA provisions are extended for four years. 

In addition to setting a 4 percent unemployment goal, the Humphrey-Hawkins Bill: 

-- Requires the President in his annual economic report, to set forth numerical goals for 
employment, unemployment, production and real income for five years ahedd. 

-- Requires that policies be enumerated to reach these goals. 

If, in the second year it is necessary to change the fifth-year 4 percent goal, the bill 
provides that the President may modify the timetable for reaching that goal. 

The bill requires the President to develop the supplementary employment programs and 
policies which he feels are needed to reach the overall economic goals. 

Without setting specific requirements, the bill lists the following as possible approaches: 

-- Countercyclical employment programs, including public works, public service employment, 
and revenue sharing. 

-- Regional and structural employment policies to reduce unemployment among special groups, 
and in certain areas. 

-- Youth employment programs to expand opportunities for young people. 

-- Job training and counseling to prepare individuals for employment and help them obtain 
private-sector jobs. 

The bill calls for review of the President's economic goals and policies by the Joint Economic 
Committee of Congress and the Senate and House Budget Committees. 

In a declaration of policy, the bill: 

-- Establishes as a national goal the fulfillment of the right of all Americans able, willing 
and seeking work to full opportunities for useful paid employment at fair rates of compensation. 
-- Declares it the policy responsibility of the federal government to use all practicable 
means to promote full employment, production and real income, balanced growth and reasonable 

price stability. 
(More) 
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-- Declares, for the first time in law, that inflation is a major national problem. 

The CETA amendments of 1978 are the result of a year-long effort by the Administration and 
Congress to extend and make major revisions in federally-funded employment and training programs. 

The reauthorization continues the decentralized program operated by state and loce] governments, 
designed to be responsive to diverse local needs. 

But it focuses CETA resources more sharply on those most in need and places more emphasis 
on training, as opposed to public service employment. 

The changes simplify administrative and paperwork requirements and strengthen safeguards 
against fraud and abuse. 

The new program makes a clear distinction between efforts to help the “structurally” 
unemployed and it is aimed at those individuals who may become thrown out of work by cyclical 
downturns in the economy. 

For the first time, the size of the anti-cyclical programs is automatically keyed to the 
nationwide unemployment rate. 

The reauthorization also extends youth employment demonstration prégrams, started last year 
as part of the President's economic stimulus program. 

A number of new program initiatives and services are authorized, the most important being 
a new Title VII, emphasizing private-sector participatién in employment and training and welfare 
demonstration programs. 

Special programs and services are to be authorized for additional groups facing special 
disadvantages in the labor market, including displaced homemakers, the middle-aged and older 


workers facing severe problems in obtaining work. 


### 





Week of November 6, 1978 


BLACK NAMED TO TOP LABOR DEPARTMENT POST 
IN NEW YORK REGION 


WASHINGTON -- James A. Ware, a long-time New Jersey manpower official, has been named 
regional administrator for the U.S. Department of Labor's Employment and Training Administration 
(ETA) covering New York, New Jersey, Puerto Rico, and the Virgin Island, Assistant Secretary of 


Labor Ernest G. Green has announced. 
Ware had served since 1974 as assistant commissioner for income security in 


the New Jersey Department of Labor and Industry. He was responsible for the 
administration of unemployment and disability insurance, workers’ compensation, 
social security disability determinations, and special compensation funds. 

From the New York City regional headquarters, Ware will coordinate ETA 
activities that administer the $10-billion-a-year Comprehensive Employment and 
Training Act (CETA) programs for the economically disadvantaged, the federal- 
state employment service and unemployment insurance system, the Work Incentive 
(WIN) program for welfare families, and the national apprenticeship program. 

Ware had been with the New Jersey Department of Labor and Industry since 
1961, serving in progressively responsible positions in industrial training 
services, program systems development. disability determination, and program 
administration. 

Among his accomplishments with the New Jersey agency were insuring the 
timely payment of benefits to claimants for unemployment disability insurance, 


and integrating the supplemental security income program for disabled workers 
into the basic disability insurance program. He was responsible for the fiscal 


management, personnel, training, and electronic data processing activities of 
the department, and developed the state's apprenticeship and journeymen out-reach 
program. 

In the field of manpower development he developed numerous sub-professional 
job titles now being used within the state's civil service structure, and 
coordinated Job Corps activities in the Greater Newark area. 

A native of Orange, N.J., Ware received the degree of bachelor of science 
in business administration from Seton Hall University in 1960, In 1974, he 
received a master of science degree through a University of Utah graduate program 
sponsored by the Department of Labor. ### 





Week of November 6, 1978 
CHOOSING RIGHT JOB HELPS PREVENT UNEMPLOYMENT 

WASHINGTON -- In conjunction with the Labor Department's support and participation in the 
13th annual National Career Guidance Week, Nov. 5-11, Secretary of Labor Ray Marshall said sound 
career choices made by youth now can help alleviate joblessness or underemployment tomorrow. 

"Career guidance for youth in today's complex society is a responsibility that must be 
shared by many-including the schools, the home, and the business-labor-industry," Marshall said. 

"Professional career quidance specialists simply cannot do the job by themselves, no matte 
how hard they try or how much their number grows. Career guidance for youth must be a total 
community effort if it is to succeed," he said. 

According to Marshall, this year's National Career Guidance Week theme, "Skills for Life," 
points out that many of the decisions that affect careers tomorrow are, in fact, made today. 

Marshal? also mentioned the number of Labor Department programs aimed at promoting the 
use of vocational counseling and related services in assisting youth and others in making the 
best possible vocational choices and job changes: 

-- The Federal-state public employment service--the Job Service--with its 2,500 nationwide 
local offices has for many years through its testing and counseling services assisted young 
people in their initial vocational choices and workers already in the labor force to make 
vocational changes. 

-- The CETA (Comprehensive Employment and Training Act) program, through 460 prime 
sponsors across the Nation, provides young people with counseling, training, work experience, 
and job placement. 

-- The Bureau of Labor Statistics develops job market and occupational outlook information 
essentially for use by guidance counselors in the school system, the Job Service, and private 
guidance and counseling agencies. BLS's Occupational Outlook Handbook has been a standard 
guidance reference work for more than 25 years. 

-- The Job Corps provides guidance to services to enrollees and various kinds of 
occupational training geared to teaching young people work discipline and occupational skills, 
so that upon release from the Job Corps they may become suitably employed. 

National Career Guidance Week is sponsored by the National Vocational Guidance 


Association, a division of the American Personnel and Guidance Association. 


### 








Week of November 6, 1978 


RURAL EMPLOYMENT AND TRAINING NEEDS 
TO BE CITED AT CONFERENCE 


WASHINGTON -- The U.S. Labor Department's role in rural manpower development will be the 
discussion topic at the National Rural Employment and Training Conference to be held at the 
Sheraton National Hotel in Arlington, Va., Nov. 15 - 17. 

The conference is designed to provide a detailed outline of the Administration's rural 
policy and the role of the department's Employment and Training Administration in rural 
development. Conference participants will also be expected to offer suggestions regarding 
Labor Department's rural programs. 

Organizations directly involved with federally funded employment and training programs in 
predominantly rural areas have been invited to take part in the conference. 

Department of Labor officials and administration representatives will discuss current and 
projected plans for rural youth, older workers, migrant and seasonal farmworkers, Native 
Americans, and women. Conferees will also emphasize studying ways to generate maximum impact 
from current resources, programs, and legislative authority rather than recommending any new 
departures in legislation or appropriations. 

MDC, Inc., of North Carolina, in consultation with the ETA's Office of National Programs, 
is responsible for planning and convening the three-day conference. MDC will also prepare a 
report on the findings and conclusions of the conference for the Labor Department. 

The conference contact is Dr. Thomas Till, ETA Office of National Programs, 601 D. Street, 
N.W., Washington, D.C. 20213, phone (202) 376-7179. 

The contact person for MDC, Inc. is Tom Faison, P. 0. Box 1057, Chapel Hill, North 
Carolina, 27514, phone (919) 942-5797. 


### 


Week of November 6, 1978 


CONSOLIDATION OF COMPLIANCE PROGRAMS STRENGTHENS 


EEO, AFFIRMATIVE ACTION, BLACK OFFICIAL SAYS 
WASHINGTON -- Consolidation of the federal contract compliance program will enhance the 


ability of the government to enforce equal employment opportunity (EEO) and affirmative action 
requirements on federal. contract work, a key U.S. Department of Labor official said. 

In prepared remarks before the Air Conference on Equal Employment Opportunity here, OFCCP 
Director Weldon J. Rougeau noted that the contract compliance function, once scattered among 11 
other federal agencies, now rests solely with the Labor Department's Office of Federal Contract 
Compliance Programs (OFCCP), which he heads. 

All programs, regulations and policies associated with contract compliance were integrated 
into OFCCP on Oct. 8. 

“Consolidation of the contract compliance program means an enhanced ability to enforce equal 
employment opportunity and affirmative action requirements on federal contract work,” Rougeau 
said. 

He added that for protected groups and contractors, contract compliance will be streamlined 
and made less confusing. He said enforcement of EEO and affirmative action requirements on 
federal contract work will be stronger than ever before. 

With 71 offices opening in 63 cities, both protected groups and contractors will have easier 
access to OFCCP offices, and enforcement will improve as this office brings its services closer 
to its constituents, Rougeau said. 

Rougeau said that OFCCP's record of protecting the job rights of women, minorities, reli- 
gious and ethnic groups, handicapped persons and veterans “is at the highest point in its 13- 
year. history.” 

In 1978, he said, 11 firms received administrative complaints from OFCCP, almost double*the 
total for all of 1977; several others are awaiting debarment decisions. 

Over 100 cases are under investigation for possible enforcement action, and 18 
companies were dropped from the list of eligible contractors--five of them within an 18-month 
period in 1977-78, Rougeau said. 

He added that his agency prefers conciliation efforts to debarment for violators of federal 
EEO and affirmative requirements. Conciliation efforts enable employers to maintain their con- 
tracts while increasing job opportunities for protected groups and this awards monetary or other 
compensation to victims of discrimination, Rougeau added. 

(MORE) 
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Rougeau also noted that: 

--In the past 13 years, OFCCP has entered into more than 900 conciliation agreements with 
contractors, back pay awarded to employees who suffered job discrimination has increased. In 
the first three quarters of 1978, nearly $6 million was paid to more than 5,000 minorities and 
women; and 

--substantial gains have been made for handicapped workers and veterans. Back pay awards 
in 1977-78 for 183 members of these protected groups totaled more than half a million dollars. 

Rougeau stated that "OFCCP expects not just to continue, but also to improve this track 
record. Stronger enforcement means increased job opportunities, and that is OFCCP's ultimate 
goal." 

In concluding remarks, Rougeau noted that women, the handicapped, Hispanics, blacks and 
other groups depend on OFCCP for the expeditious administration of justice in the job market. 

"Consolidation offers us a hope for the restitution of a dream which has been to many a 


dream deferred," Rougeau said. 


### 


Week of November 6, 1978 


OVERTIME CASE FOR ALASKA PIPLELINE 
WORKERS SETTLED 


WASHINGTON -- Secretary of Labor Ray Marshall announced that Bechtel, Inc., of San 
Francisco has agreed to a $3 million settlement to restore unpaid overtime wages to 1,000 
Alaska pipeline workers. 

Marshall said it was the largest overtime settlement awarded to workers under the Fair 
Labor Standards Act. His announcement coincided with the 40th anniversary of the Fair Labor 
Standards Act (FLSA). 

The federal law, commonly called the minimum wage law, established the priniciple of a 
nationwide minimum wage, overtime pay, hours of work and child labor protection. 

FLSA is enforced by the Department of Labor's Employment Standards Administration's 
Wage and Hour Division. 

Investigations by the department led to the overtime suit, which was filed in 1977. The 
1,000 workers affected by this settlement were employed by Bechtel, Inc., on the Alaska pipeline 
as quality control engineers. 

The settlement was entered October 20, 1978, in the U.S. District Court at San Francisco 
in a consent judgment where the San Francisco construction firm agreed to the payment of back 
wages but did not admit it had violated the overtime compensation provisions of the FLSA. 

Secretary Marshaii called the settlement a major accomplishment and said, “the FLSA 
ha remained a viable law over the past 40 years because vigorous enforcement has been and will 


continue to be one of our major priorities." 





Week of November 6, 1978 


CONSUMER PRICE INDEX 


WASHINGTON -- The Bureau of Labor Statistics of the U.S: Department of Labor announced that 


the Consumer Price Index for All Urban Consumers rose 0.8 percent before seasonal adjustment 


in September to 199.3 (1967=100). The Consumer Price Index for Urban Wage Earners and Clerical 


Workers increased 0.7 percent before seasonal adjustment in September to 199.1 (1967=100). 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) also rose 0.8 
percent in September. This compares with increases of 0.6 percent in August, 0.5 percent in 
July, and an average monthly increase of 0.8 percent in the first half of this year. For the 
3 months ended in September, the CPI-U rose at a seasonally adjusted annual rate of 7.8 percent, 
compared with 11.4 percent in the quarter ended in June and 9.3 percent in the first quarter. 

In September, the food and beverages index rose 0.5 percent. This index rose 0.2 percent 
in August and was unchanged in July, following substantial monthly increases during the first 
half of this year. The housing index rose 0.9 percent in September, compared with monthly 
increases of about 0.8 percent in the 2 preceding months. The index for other goods and services 
rose 1.4 percent in September, reflecting sharp advances in personal and educational expenses, 
particularly tuition and other school fees. The September increases were about the same as in 
August in the expenditure categories for transportation, apparel and upkeep, and entertainment 
and less than in August for medical care. 

The CPI for Urban Wage Earners and Clerical Workers rose 0.7 percent in September after 
seasonal adjustment. This was more than in July and August and less than the average monthly increase 
of 0.8 percent in the first 6 months of this year. In September, the food and beverages index 
increased 0.4 percent, following an increase of 0.3 percent in August and no change in July. 

The housing index rose 0.9 percent, compared with increases of about 0.8 percent in July and 
August. The index for other goods and services rose 1.0 percent in September, considerably more 
than in August but less than in Julv. The September increase of 0.6 percent for apparel and 
upkeep was slightly larger than in August. The transportation index increased 0.6 percent and 
the entertainment index 0.4 percent in September, about the same as in July and August. The 
increase of 0.7 percent for medical care in September was less than in August. 

The index for food at home rose 0.3 percent in September, following no change in August and 
a decline in July. In September, prices for fresh fruits and vegetables rose sharply and prices 
for dairy products and fish and seafood continued to rise. These increases were partial! 


offset by declines for eggs, poultry, beef, pork, cereal and bakery products, fats and oils, 
and coffee. 
##?# 





Week of November 6, 1978 
REAL EARNINGS 


WASHINGTON -- Real earnings decreased during September for full and part-time workers on 
production or nonsupervisory jobs in the private nonfarm sector of the economy, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. 

Real earnings for September were calculated by adjusting earnings in current dollars for 
changes in thé Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings decreased 0.2 percent from August to September after 
allowances for the usual seasonal variation. A 0.5 percent increase in average hourly earnings 
was offset by a 0.7 percent increase in the CPI-W. Average weekly hours unchanged. 

Over the year, real average weekly earings were down 0.4 percent. A 0.6 percent decline 
in average weekly hours and a 8.2 percent increase in the CPI-W more than offset the 8.4 percent 
increase in average hourly earnings. (Before adjustment for the CPI-W and seasonal change, 
average weekly earnings were $208.22 in September compared with $193.14 a year earlier.) 

Real spendable-average weekly earnings reduced by social security and Federal income taxes 
applicable to a married worker with three dependents who earned the average amount and then 
deflated by the CPI-W decreased 0.3 percent from August level, seasonally adjusted. 

From September 1977, real spendable earnings decreased 3.3 percent. Much of this decline 
was due to the manner in which the reduced tax liability under the Tax Reduction and Simplification 
Act of 1977 was calculated. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.2 percent 


from August to September. Compared with a year ago, the index was down 0.2 percent. The index 


excludes the effects of overtime in manufacturing and of interindustry shifts, such as the shift 


of workers between high-wage and low-wage industries. 





Week of November 6, 1978 
WORK STOPPAGES, FIRST 9 MONTHS 1978 
WASHINGTON -- Idleness due to labor-management disputes in the first 9 months of 1978 was at 
its highest level since 1974, according to the Bureau of Labor Statistics of the U.S. Department 


of Labor. The 9-month figure reached a level of 32.6 million days, or 0.20 percent of estimated 


working time (2.0 days idle per thousand), due mostly to the first-quarter bituminous coal strike 


and the third-quarter railway dispute. However, two other measures of work stoppages activity-- 
number of stoppages and workers involved--were lower than comparable figures in the recent past. 
Of the 1.5 million workers involved in stoppages during the first 9 months of 1978, 
about 160,000 were bituminous coal miners and 330,000 were railroad employees. The latter 
included 20,000 Norfolk and Western Railway employees who struck in July; the rest were railroad 
workers who honored picket lines set up by the N & W employees. There were 3,975 strikes in the 
first 9 months of 1978, considerably fewer than the 4,895 in 1977. 
Most measures of strike activity in September were higher than in August or July, and 
the percent of estimated working time lost due to strikes, at 0.25 percent, reached about the 
same level as the beginning of the year. 
Large disputes, those involving 5,000 workers or more, accounted for about 64 percent of 


the workers involved and 52 percent of the idleness in September. 





Week of November 6, 1978 
COLLECTIVE BARGAINING SETTLEMENTS 
FIRST NINE MONTHS OF 1978 

WASHINGTON -- Major collective hargaining settlements reached during the first 9 months 
of 1978 generally provided for first-year wage increases similar to those negotiated during 1977, 
according to preliminary estimates issued by the Bureau of Labor Statistics. 

4nnual wage-rate adjustments over the life of the contract, however, tended to be slightly 
larger in contracts concluded during the first 9 months of 1978, compared with annual gains 
provided by 1977 settlements. 

Wage-rate adjustments negotiated during the first 9 months of 1978 averaged 7.7 percent 
for the first contract year an@ 6.5 percent annually over the life of the contract, compared 
with 7.8 percent (first year) and 5.8 percent (over the life) in 1977. These measures exclude 
possible gains under "cost-of-living" escalator (COLA) clauses. 

New settlements for the first 9 months of 1978 relate to about 2 million workers under 
547 collective bargaining settlements in the private nonfarm sector, each covering 1,000 or more 
workers. Approximately 33 percent of the workers covered by these settlements were in the 
construction industry. Other workers were primarily in the transportation, coal, and retail 
food industries. 

The size of settlements appears to have been influenced by the possiblity of additional 
increases under escalator clauses. Contracts containing escalator provisions, covering 34 
percent of the workers under major settlements concluded during the first 9 months of 1978, 
provided for annual wage-rate adjustments of 5.3 percent over the life of the contract; contracts 
without escalator clauses provided for annual adjustments averaging 7.1 percent. These gains 
compare with 5.0 and 6.9 percent, respectively, in 1977. 

During the third quarter of 1978, 4.3 million workers under major collective bargaining 
agreements received wage increases averaging 5.6 percent. When prorated over the 9.6 million 
workers under major agreements, the average wage-rate adjustment put into effect amounted to 
2.5 percent. Of the 2.5 percent effective adjystment, 0.5 percent was attributable to this year's 
bargaining, 1.1 percent reflected the influence of deferred changes, and 0.9 percent was the 
result of escalator adjustments. The third quarter 1978 total effective adjustment, though 
similar to the 1977 third quarter gain (2.7 Percent), reflected the relatively light bargaining 


activity and the higher rate of inflation experienced during 1978. The 1977 third quarter 


adjustment was influenced primarily by the significant number of employees covered by new 
(More) 
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During the October-December 1978 period, 96 major agreements, covering 219,700 workers, 


are due to expire or permit reopening of wage provisions. Key agreements are in the airline, 


food store, and food industries. 

Approximately 1.1 million workers will receive deferred wage-rates increases averaging 
4.0 percent during the fourth quarter under provisions of existing major collective bargaining 
agreements. 

In addition, 2.6 million workers will be affected by cost-of-living escalator reviews, 


principally in the automobile, steel, and electrical equipment industries. 





Week of November 6, 1978 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The rights of workers to their pensions are protected by the Employee Retirement Income 
Security Act (ERISA); this law also protects the rights of some widows and widowers to survivors’ 
benefits, according to the U.S. Department of Labor. 

# # # 

Under the Employee Retirement Income Security Act (ERISA), if you\retire under a pension 
plan that provides retirement income in the form of an annuity, a joint and survivor annuity 
must be automatically provided unless you choose not to accept it, according to the U.S. 


Department of Labor. 
# # # 


If you want more information about the Employee Retirement Income Security Act (ERISA), 


write to Pension and Welfare Benefit Programs, Room N4659, U.S. Department of Labor, Third 
Street and Constitution Avenue, N.W., Washington, D.C. 20216. 
# # # 
The Employee Retirement Income Security Act (ERISA) requires the establishment of written 
procedures for filing claims for benefits, which are then listed in a summary plan description 
that the plan administrator must give to those eligible. 


# # # 


GPO 935-533 
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